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School context and highlights

Magill School is a large Reception to Year 7 school set in attractive grounds at the base of the foothills.

The school has predominantly modern well-equipped classrooms, specialist areas and extensive play spaces. The State
Government has committed $7 million to the eventual rebuilding of the Junior Primary section of the school.

The student community is culturally diverse with around 50 cultural groups represented. This is highly valued and celebrated by
our staff, students, parents and wider community.

Student enrolment has increased significantly in recent years and is now operating with a Capacity Management Plan which
restrict enrolments to approximately 900 students from within our zone.

Magill school was reviewed in term 3 2019 and the following directions were made:

Direction 1: Further improve student learning through the use of improved teacher practice, particularly in the area of using
regular feedback from students, peers and leadership to make continuous adjustments to teaching in order to maximise each
teacher’s impact on student learning.

Direction 2: Increase stretch and challenge for all students by supporting teachers individually and in teams to develop coherent
approaches to pedagogies that are consistent across the school, challenging, and developmentally appropriate for students.
Direction 3: Explicitly support students’ resilience for and persistence in challenging learning through explicit, contextualised
skill development.

There have been many highlights including:

*whole school celebrations including; Chinese New Year, Harmony Day, Book Week, Reconciliation, Children’s Week, Music is
Fun

*As a music focus school 104 Magill students received Instrumental Music tuition across brass, strings, percussion and
woodwind. These students performed their annual concert, which was held at the Magill UniSA Auditorium for the first time, in
front of approximately 300 parents and friends.

*The Senior choir performed in the Adelaide Music Festival with Year 2,3 and 4 choirs performing in school events

*Strong involvement in SAPSASA and after school sports competitions with strong performances in Athletics, hockey, netball
and soccer

*Camps to Zoo Snooze (yr 4), Ballarat (yr 5), Wirraway (yr 6),Aquatics Camp (yr 7)

*Successful R-7 Sports Day with strong participation by all students and high number of families in attendance

Governing council report

The Magill School Governing Council in 2019 has maintained a high level of interest and participation from parents across alll
year levels. The Governing Council has worked collaboratively with the school, parents and community to further enhance
student learning and governance at Magill School.

This has been a very productive year with the following items having been discussed, implemented or supported:

« Support of the continuing work of Kidsmatter — a health and wellbeing framework aimed at helping children to learn strategies
to help them cope with anxiety and depression and enabling the school and families to work together

« Continuation of community access to Governing Council Chair and School Leadership via newsletter and email to address
any enquiries/concerns. All emails or items raised at Governing Council meetings has been formally responded to

« Working with the school External Review process

« Investigating communication to the community; eg Facebook, Schoolstream

* Review of class communication with the aim of consistency between all classes

« Continuing support of a 10% discount on the Material and Services fee for families who have 4 or more children attending
Magill School

» Reviewing school capacity issues with regard to increase in enrolments. School capacity management plan has been
gazetted and is now in place

» Reviewing sub-committee reports such as OSHC, Education and Finance including budgets, profit/loss, balance sheet

» Reviewing and updating policies

« Letter to the Minister for Education regarding planned school capital works commencement

« Obtaining approval from the Department for an increase in OSCH capacity from 100 to 140 children

« Discussion of establishment of uniform committee for 2020

< Support and recognition of the work undertaken by the Fundraising Committee in the new major fundraiser for the year “The
Colour Run”. There is currently $70,000 in the fundraising account. There are some ground developments planned for the
primary area, this area is the main focus due to future junior primary building works. Primary area improvements include play
equipment suitable for students with disabilities, seating, garden, play spaces. Also plans to spend on ICT eg devices, STEM,
technology resources.
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Improvement planning - review and evaluate

In 2019, we commenced the first year of our three year cycle with the new Site Improvement Plan document/model. We
identified three key goals in reading, mathematics and writing with key focuses on higher band retention and increasing student
achievement as based on the NAPLAN data. Being a high achieving school with strong results, we are really looking to extend
and challenge our students to achieve, hence our focus on higher band retention.

In 2019, we have achieved pleasing results which indicate that the strategies and work we are doing at a site and partnership
level is catering to the needs of students and learners in our school. We have placed a stronger focus on our third goal (writing)
this year as this was identified as our greatest area of need and where we needed to concentrate our immediate focus. The
work we have done this year was done primarily through a Collaborative Planning Team (CPT) focus where we released teams
in year groups to plan, teach, assess and reflect collaboratively. Over the course of the year, we allocated 8 half-day sessions
per team to support this. Included in this work was a strong guidance and leading role by both Assistant Principals to tailor the
Professional Development to the needs of the groups and to support our work with differentiation, learning intentions and
success criteria.

Magill School was externally reviewed in 2019. The following is the outcome and directions provided in the report:

Outcomes of the External School Review 2019

At Magill School R-7, effective leadership provides strategic direction, planning and targeted interventions and the school’s
improvement processes are evidence-based. The school is providing effective conditions for student learning and there are
strong, successful partnerships between the school and families.

The principal will work with the education director to implement the following directions:

Direction 1: Further improve student learning through the use of improved teacher practice, particularly in the area of using
regular feedback from students, peers and leadership to make continuous adjustments to teaching in order to maximise each
teacher’s impact on student learning.

Direction 2: Increase stretch and challenge for all students by supporting teachers individually and in teams to develop coherent
approaches to pedagogies that are consistent across the school, challenging, and developmentally appropriate for students.
Direction 3: Explicitly support students’ resilience for and persistence in challenging learning through explicit, contextualised
skill development.

In the final session of our CPTs, staff also worked through a process to dissect and have greater ownership with our Site
Improvement Plan (SIP) and the directions from our School Review. During this session, staff were challenged to include the
key directions from our School Review in an improved/reviewed SIP document. This was a very meaningful process that has
now resulted in our SIP being a collaboratively worked document that is more reflective of our directions for 2020 and beyond.

Our 2020 school foci of Reading, writing and Maths aligns with the Partnership focus around using feedback to move the
learning forward.
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Performance Summary

NAPLAN Proficiency

The Department for Education Standard of Educational Achievement (SEA) is defined as children and
young people progressing and achieving at or above their appropriate year level. For NAPLAN, this is
students achieving in proficiency bands 1 or more above the national minimum standard for reading and
numeracy. The graph below identifies the percentage of non-exempt students enrolled in the school at the
time of NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above
the SEA for reading and numeracy.
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Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.

*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy
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Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.

*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN progress

The data below represents the growth of students from 2017 to 2019 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading

NAPLAN progression Year 3-5 Year 5-7 State (average)
Upper progress group 34% 31% 25%
Middle progress group 55% 52% 50%
Lower progress group 11% 17% 25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.

*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,

data may not add up to 100%.

Numeracy

NAPLAN progression Year 3-5 Year 5-7 State (average)
Upper progress group 34% 26% 25%
Middle progress group 52% 47% 50%
Lower progress group 14% 27% 25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.

*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,

data may not add up to 100%.

NAPLAN upper two bands achievement

This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat |No. of students achieving in | % of students achieving in
the test” the upper two bands the upper two bands**

Reading | Numeracy Reading Numeracy Reading Numeracy
Year 3 2019 108 108 67 48 62% 44%
Year 3 2017-19 average 101.0 101.0 64.7 52.7 64% 52%
Year 52019 123 123 61 50 50% 41%
Year 52017-19 average 120.0 120.0 59.3 46.7 49% 39%
Year 7 2019 97 97 39 42 40% 43%
Year 7 2017-19 average 99.7 99.7 42.0 45.7 42% 46%

Data Source: Department for Education special extract from NAPLAN SA TAA data holdings, August 2019.
Aincludes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School performance comment

Year 3 Results

Reading — maintaining results — remaining in Band 5. Large lift in students who achieved NMS (94-99%). Writing — maintaining
result from 2018 — 2019 with a slight upward lift — remaining in Band 4, just outside of Band 5. Numeracy — a large dip in the
results from 2018 — 2019. This is the only slide we have seen in Band results for Year 3, moving back down from Band 5 to
Band 4.

Year 5 Results

Reading — maintained results — stayed at the same mean score over the past 3 years — remaining in Band 7. Writing — a large
upward lift and growth from 2018 — 2019 and improvement over a three year period — results have moved back in Band 6.
Numeracy - after a disappointing considerable dip from 2017 to 2018, we have been able to move results back upwards closer
to where we have historically been as a mean score.

Progress Data — Reading (Year 3-5) - very pleasing results (Low — 13% school vs 25% national, Middle — 53% school vs 50%
national, Upper — 34% school vs 25% national). Progress Data — Numeracy (Year 3-5) —very pleasing results (Low — 15%
school vs 25% national, Middle — 51% school vs 50% national, Upper — 34% school vs 25% national)

Year 7 Results

Reading — slight decline, still remaining in Band 7 but we have noticed results over the past three years slightly slipping. Writing
— another slight lift in mean score and continued to hold in Band 7 where we moved into in 2018. We have noticed a three year
incline trend now which is very pleasing. Numeracy — very similar to Grammar and Punctuation trend, we saw a decline from
2017 to 2018, we have experienced a good lift in the results from 2018 to 2019 and moved us back up into Band 8 mean score.
Progress Data — Reading (Year 5-7) — (Low — 18% school vs 25% national, Middle — 51% school vs 50% national, Upper — 31%
school vs 25% national). Progress Data — Numeracy (Year 5-7) — disappointing results in this area as we have seen a huge
29% of students making ‘Low’ progress when compared against students of similar ability, national level. Rather concerning
and showing our students are ‘plateauing or cruising’ across this two year period and not reaching the expected growth.

From here, we are looking to maintain our Reading focus (school agreements in Guided Reading) and the high results we have
achieved in the past few years. In Numeracy, we are looking to push on and challenge our students thinking and stretch them
through training in Jo Boaler's Mathematical Mindsets, aligning with our school direction focus around building resilient and
persistent learners, continuing PD in Back To Front Maths training by sending our third year group of teachers to attend next
year to further build consistency in practice across our site. In Writing, we have had a 12 month focus of our CPTs in this area
which has seen a slight lift in results through the focus we are placing on it with staff. We are looking to further increase staff
efficacy in functional grammar through PD, further build on our work using L&L levels for informing practice and using feedback
to drive the learning forward.
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Attendance

Year level 2016 2017 2018 2019
Reception 94.4% 94.6% 94.0% 94.3%
Year 1 94.6% 93.8% 94.0% 94.8%
Year 2 95.2% 93.3% 94.9% 95.2%
Year 3 94.1% 95.5% 94.2% 95.0%
Year 4 94.3% 94.4% 95.5% 95.5%
Year 5 94.5% 94.2% 95.0% 95.3%
Year 6 93.3% 94.8% 95.0% 95.2%
Year 7 93.7% 93.2% 94.5% 94.1%
Primary other 72.2%
Total 94.2% 94.3% 94.7% 94.9%

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance comment

Attendance (94.9%) has continued to improve and is at its highest levels in 5 years. Areas for focus are the few students with
high absences for illness and/or family and students who routinely arrive late.

Attendance is recorded using an electronic system and an SMS is received by parents if absence is without explanation. Poor
attendance patterns are monitored and parent meetings are held. If ongoing, an Attendance Improvement Plan is developed.
Communication systems remind parents of the importance of every day attendance, the impact of arriving late regularly on
learning and well-being.
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Behaviour support comment

Behaviour management structures and processes continued to be reviewed and refined throughout the year by continuing
Wellbeing and Positive Education practices. Proactive measures, such as our increased choice of lunch clubs, have been
introduced to support students' successful yard play. Classroom teachers continued to promote Circle Time, Character
Strengths and continued implementation of the PEACE Pack anti- bullying and wellbeing program. We continue to build on our
inclusion of student voice within the school community through co-collaborated classroom agreements, participation in Student
Council and through our School Leadership program.

Student suspensions 19, exclusion 1 in 2019.

Client opinion summary

The overall mood of children from years 3-7 at Magill continues to be positive, over 60% of students feel happy, optimistic,
connected to school, a sense of belonging and feel safe at Magill School. Whole school initiatives have contributed to a
decrease in all aspects of bullying incidents of 10% from 2018 to 2019 results. Low student self-perception of Learner
Perseverance will be approached in 2020 through learner resilience programs rolled out across Reception to Year 7 classes.
With 50% of students reporting they are active in after school sport and music programs we will continue to promote our
extensive out of school programs for students.

R-2 Wellbeing Data- Term 2 - 93% of R-2 students report feeling happy at school with and without a group of friends. A
maintained level of 96% of students feel safe at school in 2019 with 60% of students reported never having their bodies or
feelings hurt since the start of the year. 3% indicated that their bodies and feelings were being hurt every day, with incidents
occurring mostly on the oval and playground. Although through yard duty restructure where we have allocated 1 person solely
to monitor the oval, the oval has been reduced from 42% in 2018 to 25% this year. Positive Play programs targeted to help
build social skills in play implemented from Term 2 have greatly contributed to a reduction in yard incidents.

Parent opinion surveys were with the range of scores falling within 3.5-4.3(out of 5) range and is in line with results from the last
few years. Areas that the school score highly were; 'My child feels safe at this school' and 'my child likes being at school'. Area
that scored at the lower end and in which we need to improve are; the school takes parents opinions seriously and My child's
learning needs are being met at this school'.

Staff completed the Department's Perspective Survey in 2018 for the first time. 82% of respondents indicated that they are
actively engaged in their professional work at Magill School. 61% of staff also indicated that the school climate was conducive
to then being able to carry out their job effectively. It is anticipated that staff will complete the survey again in 2020 so will will
have some comparison data.
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Intended destination

School
Leave Reason Number %
Employment 0 NA
Interstate/Overseas 19 11.1%
Other 1 0.6%
Seeking Employment 0 NA
Tertiary/TAFE/Training 0 NA
Transfer to Non-Govt School 34 19.9%
Transfer to SA Govt School 105 61.4%
Unknown 12 7.0%
Unknown (TG - Not Found) 0 NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2019.

Relevant history screening

Magill School has good processes in place to ensure that all adults working within the school have a current clearance.
Information has been provided to all volunteers about Working with Children Check. The school’s records are well maintained
by the Business manager and easily accessible.

Information is readily available to all staff as required so that volunteers can be checked off prior to assisting.

Parents and the community are regularly informed of school processes and RAN training is conducted online as needed.
All relevant information is located on the school website.
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Qualifications held by the teaching workforce and

workforce composition

| Magill School

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

Post Graduate Qualifications

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching

staff.

Workforce composition including Indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous | Indigenous Non-Indigenous
Full-Time Equivalents 0.0 47.3 0.2 15.6
Persons 0 53 1 23

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Financial statement

Funding Source

Amount

Grants: State

$7,641,067.81

Grants: Commonwealth $7,200.00

Parent Contributions $592,080.90
Fund Raising $44,814.06
Other $60,273.43

Data Source: Education Department School Administration System (EDSAS).
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*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 funding
section

Tier 2 category (where applicable
to the site)

Briefly describe how the 2019 funding was used to improve the relevant
Standard of Educational Achievement (SEA) outcomes

Outcomes achieved or progress
made towards these outcomes

Targeted funding for
individual students

Improved behaviour management and
engagement

Improved outcomes for students with
an additional language or dialect

Improved outcomes for students with
disabilities

Funding used to support students in a targeted and individualised way focussed on
meeting One Plan aims and goals which included building capacity of teachers and
SSO'’s to make the required adjustments

SMARTAR goals documented in One
Plans. significant growth for all
students.

Targeted funding for
groups of students

Improved outcomes for

e rural and isolated students

* Aboriginal students

e numeracy and literacy

including early years support

First language maintenance and
development
Students taking alternative pathways
Learning difficulties grant

* APAS Tutoring provided to explicitly improve reading skills.

» Reception Intervention provided for students showing low results on SPA and SENA
testing done in Term 1.

* |IESP grant used to support students with Dyslexia, dysgraphia, sensory processing
through small focus groups and individually targeted support

* Positive Play program developed to explicitly teach and practice skills of playing
successfully in the yard

* FLMD program targeted at 60 students in small groups on a weekly basis

Term 3 ‘18 —RL 15

Term 119 — RL 18 (M growth)
Term 3 ‘19 — RL 26 (U growth)

85% of students reading at level 5 or
above.

Program funding for
all students

Australian Curriculum

Teachers released to work collaboratively in PLCs. Writing focus -Reviewed data,
planned differentiated tasks and used learning intentions and success criteria

Maintained year 3 and Year 7
NAPLAN results .Improved Year 5
NAPLAN results

Other discretionary
funding

Aboriginal languages programs
initiatives

N/A

Better schools funding

Used to run Wave 2 interventions — Maglit, MiniLit and Maths intervention based on
Misconceptions testing

All students showed growth following
intensive explicit teaching.

Specialist school reporting (as
required)

N/A

Improved outcomes for gifted students

The school has a focus on Higher Band achievement and teachers are improving their
knowledge and practice in differentiation through targeted PD and working in PLCs.

identified students have ILP

Primary school counsellor (if
applicable)

Focus of role was proactive rather than reactive. Focussed on anti bullying strategies
and conducted audits. Updated school procedures. Regularly updated community with
information.

decreased amount of bullying.
clarified staff roles
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